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AN ORDINANCE AMENDING ORDINANCE 66-2020 AND ORDINANCE 80-2020 TO ADJUST
THE COMPENSATION OF VILLAGE EMPLOYEES FOR 2023-2025

WHEREAS, Brewster Village Council desired to amend Ordinance 66-2020 to modify the
compensation of Village employees, and

WHEREAS, the Employee Compensation Committee as outlined in Ordinance 93-2017 researched
and reviewed employee compensation and provided Village Council with a recommendation prior
to September 30, 2022, and

WHEREAS, working within the projected Budget of the Fire Department, the review and
recommendations of the Employee Compensation Committee are structuring the Fire Department
employee wages to position it to retain and attract qualified personnel for the foreseeable future,
and

WHEREAS, subsequent to the adoption of ordinance 66-2020 amending ordinance 93-2017,
Council adopted Ordinance 71-2020 which expands the Brewster Paramedic Program from 84
hours per week, 6: 00 am to 6: 00 pm, Sunday through Saturday (excepting holidays), to 168 hours
per week, with certified paramedic on-station 24 hours per day, 7 days per week, including
holidays, and

WHEREAS, while the goal of Ordinance 71-2020 was to have a certified paramedic on-station 24
hours per day, 7 days per week, including holidays, it was recognized that the Village may not
have enough applicants to achieve that goal, and

WHEREAS, based on consultation with the Fire Chief and the Officers of the Fire Department the
Village is shifting to supplementing a base wage with additional compensation based on

certifications achieved, and

WHERAS, the basis of that system is to establish a base wage for employees of the Fire
Department, and

WHEREAS, the Village wishes to continue to maintain an hourly wage for full-time Firefighter-
Paramedic, and

WHEREAS, at this time the Village is going to continue paying stipends to officers.
NOW, THEREFORE, BE IT ORDAINED BY THE COUNCIL OF THE VILLAGE OF BREWSTER, THAT:

SECTION 1: The Village establishes the following base hourly wage employee of the Fire
Department:

Hourly Wage for Village Fire Department Employees

Position 2023 2024 2025
Fire Department Base Wage $ 13.00 $13.3575 $13.73
Firefighter-Paramedic - Full Time $21.03 $21.61 $22.21

SECTION 2: A. Annual Additives for positions of Rank in the Fire Department shall be as follows:

Fire Chief $ 6640.80
Assistant Fire Chief $ 1680.00
*Note: Full-time Asst Fire Chief S$.75 per hour
Captain $ 838.80
Mechanic $ 826.20
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SECTION 3: The above positions are eligible to add compensation appropriate to achieving
assignments, certifications, incentives, or licenses in accordance with the Village’s Job Assignment
Compensation Policy, the Fire and EMS Certification Incentives, and the Miscellaneous Incentives
Policy, respectively, as adopted by Brewster Village Council.

SECTION 4: Redlining

Redlined employee(s) are employees whose current hourly wage rate is greater than what is listed
in the new “Calculated Rate.” Said employees will be paid at their “current” or “existing” hourly
rate of pay rather than at a lower “Calculated Rate” until such time that their “Calculated Rate”
increases above the employee(s) current rate of pay.

Calculated Rate is defined as the combination of the hourly rate base pay and the additional
Applicable Hourly Rate Certification Additives set forth in Employee Handbook Policy 3.18F Fire
and EMS Certification Incentives.

Applicable Hourly Rate Certification Additives are hourly rate additives based on medical and/or
firefighting certification(s) only and does not include rank or inspector certifications.

(| SECTION 5: Employee Compensation Committee

Annually, the Employee Compensation Committee consisting of the Village Clerk-Treasurer, the
Village Administrator, the Chair of Brewster Council’s Finance Committee, and the Mayor will
review any pending or proposed compensation of the Village Fire Department Full-Time me and
Part-Time employees for the following Year’s Budget in each department. The Employee
Compensation Committee will begin their review no later than May 15" each year and shall
provide Brewster Council with a recommendation no later than September 30™ each year.

SECTION 6: Annual Budget Considered by Brewster Village Council

The Village Council shall review the Employee Compensation Committee’s recommendations and
shall adopt or modify those recommendations for the Fire Department for the following year’s
Budget in each Village department.

SECTION 7: Wage Modifications Contingent on Performance Evaluations

All pay increases outlined in this legislation shall be based on a satisfactory or higher performance
evaluation. Employees who have been evaluated satisfactory or higher shall receive an increase in
accordance with this legislation. An employee that receives an evaluation of less than satisfactory
shall not receive any increase in compensation or any applicable longevity increase. Job
Assignment Compensation, OEPA Certification Incentives, and Miscellaneous Incentives shall be
awarded in accordance with the applicable policies regardless of evaluation.

An employee who receives an evaluation of less than satisfactory may be evaluated no sooner
than ninety (90) days and no later than one hundred and eighty (180) days following the initial less
than satisfactory evaluation. If the employee’s performance during that period has improved to
satisfactory or higher, the applicable increase(s) in compensation shall be implemented on the
first payroll following. If the employee’s performance during that period has not improved to
satisfactory or higher, the employee will not be eligible to receive an increase until their next
regular evaluation, provided that the evaluation is to satisfactory or higher.

SECTION 8: Insurance

Any Full-Time Fire Department employee that participates in the Village’s medical and health
insurance plan, vision care plan, and dental care plan shall be subject to a cost sharing allocation
in the amount of 15%. The employee’s share shall be paid by payroll deduction on the first and
second payday of each month.

SECTION 9: Conflicts

The above replaces any previous version of this legislation and supersedes any current legislation
which may be in conflict with this legislation.
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SECTION 10:  Effective Date
This ordinance will set the Village Employee wages for 2023 and shall be effective on January 1,
2023.

S U

Mayor Charles B. Hawk

Attest:

K, o Kirng

Clefk K. Kris King

I, K. Kris King, hereby certify that the above is a true copy of an Ordinance passed at a regular
meeting of the Brewster Village Council held on December 19, 2022.

OK”K/\M ﬁK\/\m\

Clerk K. Kris King

I, K. Kris King, Clerk of Council of the Village of Brewster, State of Ohio, do hereby certify that
there is no newspaper printed in said municipality and that publication of the aforesaid ordinance
was duly made by posting true copies thereof at five of the most public places in said corporation
as determined by Council as follows: Brewster Municipal Services, Brewster Barber Shop,
Brewster Federal Credit Union, Brewster Post Office, and Brewster Laundromat.

R, K iy

Clerk K. Kris King




